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Executive Summary

Corporate Social Responsibilities (CSR)

Vision

CITIC Securities International (CSIl) aims to create shared values to embrace
responsibility for its actions and encourages a positive impact through CSR activities,
showing the importance of giving back to the society.

Mission

As a caring employer, CITIC Securities International (CSI) is committed to being a good
corporate citizen and is geared to building strategic partnerships with various non-profit
organizations to create a more cohesive society through:

B Caring for our Employees

B Caring for our Environment
B Caring for our Community
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Executive Summary
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The Hong Kong Council of Social Service Family Council
- Caring Company Logo 2006 - 2014 - Distinguished Family-Friendly Employer 2011 - 2012
- Award for Innovation

Hong Kong Employee
- Retraining Board
Manpower Developer
2012 - 2014 ||'/‘-
H r 3 XC SMOKE FREE
\ ANY AWARDS
ﬁiﬁ‘ﬁ%ﬁﬁk&
x Hong Kong Council on Smoking & Health
Lok Sin Tong - Hong Kong Smoke-free Leading Company Awards
% ' = 20“9 K‘:“Qs . - Grand Award (2012)
4 orporaté Smoke- - Hong Kong Smoke-free Leading Company Awards
Zars @ iE % Free Logo 2013 - Gold Award

Key Achievements:

F As nominated by charitable organizations, CSl has been awarded the Carin%
Company Logo by the Hong Kong Council of Social Service for the 7'
consecutive year

E  Organized 23 charitable events through CSI Ambassadors Program in 2013

F  Monetary and material donations by the Company, Employees & Account
Executives to various charities. Total cash donation was HK$630,393 in 2013.

I 136 volunteers contributed over 460 service hours
F  External Recognitions:

I O6Distinguished Family Friendly Empl oyer 0
from Family Council

T danpower Developer Award éreceived from the Employee Retraining Board
I

0 @d Award6é ( HK -ffem bdading Company Awards) received from the
HK Council on Smoking and Health (COSH)

|l O0Hong Kong Corkproeatleoganok er ecei ved from L
E  Organized 17 Well Being Programs to promote work-life balance in our

workplace
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Caring for our Employees

As a caring employer, the Company is committed to not only looking after the well-
being of our employees but also their loved ones. The Company organizes various
CSR and well-being programs during the year and would encourage and welcome
the participation of family members and friends to many of them.

Enhancement of Employee Benefits
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Well-Being Programs

gyee Wellbeing

The Company reviews our policies on a
regular basis to ensure the welfare of our
employees is being looked after as well as to
maintain market competitiveness. In 2013,
the following benefits were being introduced:

F Birthday Leave

F Extended No Pay Maternity Leave

F Breast Feeding Room for Nursing
Mothers

In promoting wellness in our workplace, the
Company organized a series of well-being
programs throughout 2013. The programs
include:

Friday Fever (quarterly)
Massage Service (quarterly)

Balloon Twisting

World No Tobacco Day

Wine Tasting

Chanel Make-up Class

Mork-Life Balance Weekd

Mahjong Competition

&tress Managementdé Wor ks hop
Employees Christmas Party
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Caring for our Employees

Well-Being Programs (conté d )
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Caring for our Employees

Learning and Development

F In 2013, the Company organized a
total of 31 training programs.

WL KKK ttn’
“‘ There was a total of 2,332 training
7 / hours (including 1,580 hours being the

oContinuous Profess
(CPT) with an average of 6.7 training
hours for each employee

F 2 Associate Directors and above
employees were sent to Qingdao
for a 2 week Orientation and
participated in  development
Trainingo, Ol nt el

[
e

Leadership Teamb ‘;_,/'- B)E b EH
Trainin b J-S..FJJ”JQ ‘

Knowl edg

F 6 frontline Employees went to
Beijing for a one to five months
secondment to better understand
the business in PRC and also to
establish closer working
relationships for the enhancement
of collaboration

F To cater for special training needs,
the Company has also arranged
for various types of training
programs such Yaurs
Feet @ijckling Supervisorso ,
&tress Management Workshopo

F The Company launched the
OFuture Leader séo
identify potential talents to groom
them for future development
opportunities
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Caring for our Community

Charity Sale of Christmas Partydos DVD

CITIC Securities International Comp g CSI hOStEd a Ch rIStm a‘S Party for
-. 2 D employees in JW Marriot on 7" of
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December 2013 with many joyful and fun
moments captured in DVD. CSI
Ambassadors will organize a Charity
Sal e of Chri st mas
January 2014. All proceeds raised will
be placed into the CSI Ambassador
Charity Fund for the sponsorship of
future charity programs.

Red Packet Campaign 2013

ACharity Phot o S hal
Fortuneo has been ™
consecutive year to care for the ones in
need. Once again, Mr. Federico Bazzoni
(Managing Director, Corporate Finance
(Europe & MENA)) dr essed as
of Fortuned wishing
luck and a prosperous new year. A total
of 115 colleagues donated their red
packets (total HK$3,640) to take photos
with the fAGod of Fo
raised were donated to
Hear t Foundationo whi
diagnosed with heart disease to live a
normal life.
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Caring for our Community

Chinese New Year Gifts Transfer Program 2013

To continue on giving, CSI Ambassadors was involved wi t h t he AChi nese Ne\
Donati on Program 20130 in collaboration with
Settlement allowing the underprivileged to share the joy of Chinese New Year. This year,

with generous donations from CSI employees, we were able to raise and transfer 18 boxes

of New Year snacks to the families who are living below the poverty level in Hong Kong and

cannot afford to buy to festive food

Chinese New Year Visit to Elderly Home

During Chinese New Year on 23 February 2013, CSI Ambassadors paid a visit Hong
Kong Society for the aged or St. Chri st
care to 40 elderly. Most of them suffer from illness and is over the age of sixty years
old.

CSI Ambassadors started the celebration by singing festive Chinese New Year Songs,
playing games and giving out gifts which were sponsored by CITIC Securities
International and employees (total funds raised was HK$4,000). CSI Ambassadors
created an enjoyable afternoon bringing a lot of joy to the elderly while we wished him
a healthy and happy Year of the Snake.
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Caring for our Community

St. James6Settlement Valentine® Rose Charity Sale 2013
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To extend our love and care to community, CSI
participated i n AVal entin
organized by St. James Settlement from 2 to 14
February 2013. A total of 27 specially designed roses
were ordered (total amount raised was HK$1,904) to
suppor t the charityodos proje
were used by CSI Ambassadors to show:

' Appreciation to their colleagues

F Care to friends

E Love towards their families and friends

F Kindness and care to the community

The Company donated HK$10,000 for the charity walk on
9 March 2013.

The Community Chest Skip Lunch Day 2013

In the second year inarow, CSI6 s ¢ o | Ipastiaigated
in A Skip Lunch Day organized by The Community Chest
of Hong Kong on the 21 March 2013.

Forty-eight CSI employees supported this even by skipping
their regular lunches and total sum of HK$3,650 was
raised. All donations collected by CSI employees were
all ocated to support t he i
Resi dence in Cage Homes and
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Caring for our Community

Hong Chi Charity Cookie Sales
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Hong Chi Charity Ceokie Salesg g_ y
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Hong Chi Association is founded in 1965. It is a very well-established non-profit
organization dedicated solely to serving around 7,000 people of all ages and all grades
of intellectual disabilities and their families in Hong Kong.

15 employees donated HK$2,280 to support Hong Chi és wor k i n a
intellectual disabilities to integrate into the society.

Ad Hoc Projecti Sichuan Earthquake Relief Donation
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Hong Kong

On 20 April 2013 at 8am, a 7.0 magnitude earthquake struck Lushan County in Sichuan,
leaving widespread damage across the region, triggering dangerous landslides and
disrupted power and communication channels. In the village of Longman was hit
particularly hard as authorities suggested that all buildings there have been destroyed in
the devastating natural disaster. Due to poor weather conditions and the inaccessibility

after roads were blocked, it was suggested that ten thousands were hurt and up to few
hundred people have been reported dead.

In the light of such a sudden catastrophe, CSI employees raised more than forty thousand
Hong Kong dollars and together with CSlI, the total donation was HK$500,000 to Oxfam
Hong Kong, who will concentrate on the rehabilitation efforts of hygiene, providing clean
drinking water and temporary shelters, clean-up and waste management in Sichuan.
More importantly, the funds raised and donated were moved towards a goal to assist total
of 30,000 survivors and 7,500 households in the Lushan, Tianquan and Baoxing County.
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Caring for our Community

Medecins Sans Frontieres Day Campaign 2013

MSE DAY
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Every year, Medecins Sans Frontieres send more than 2,000 international field workers
to different parts of the world to provide medical assistance to populations in danger. To
continue and advance our volunteering spirit, CSI was involved with the MSF Day
Campaign on 7 July 2013 and the grand total of HK$2,100.

Elderly Home Visit i Summer Assistants

Twenty Summer Assistants and Employee represented the Company as CSI
Ambassadors and paid a visit to The Hong Kong Society of the Aged (SAGE) Bradbury
Home for the Elderly in Aberdeen on 20 July 2013 (Saturday). The Summer Assistants
coordinated the project and designed games and spent a joyous afternoon with over 40
elderly people participating in performances e.g. saxophone and interacting games.

The elderly were surrounded by sounds of music, fun and games and received gifts

sponsored by the Company. This fun-filled activity not only brought joy and warmth to the
elderly home, but also meaningful contribution to the society.
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